
Child Resilience Chief of Party

Town/City: Jeruslaem

Category: Field Operations

Job Type: Fixed term, Full-time  

Purpose of Position 

The Chief of Party is responsible to lead the Child Resilience project; a one-year, privately funded, $1.37

million project that will start over 140 after-school clubs for children ages 6 to 14 in the West Bank. The

Child Resilience Chief of Party will lead dynamic implementation of the project, which includes two main

components: (1) identification, preparation, and physical start-up of all clubs; and (2) quality training and

roll out of the clubs’ technical programme, particularly the social emotional learning curriculum. The clubs

are part of World Vision’s holistic Child Protection & Advocacy programming and will provide an

opportunity for children in World Vision’s existing programme areas to develop life skills.

The role includes direct management of staff and potential partners. It also includes responsibility for

coordination with World Vision staff to ensure the clubs transition to World Vision’s sponsorship funding

and zonal office management by October 2022. The role requires the ability to work with a broad range of

internal and external stakeholders, including community leaders and World Vision support departments, to

ensure on-time, quality start-up.

MAJOR RESPONSIBILITES

% of time
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This is the foundation of the job description. It conveys the complexity, scope and level of responsibility of the job. As such, it is important to describe the duties and responsibilities as accurately, concisely and completely as possible. There are three sections in which to document. They are broken up into percent of time, activity and end results. When developing this section group the responsibility into 3 to 5 buckets that capture the main components of the role. It is helpful to divide the tasks and/or responsibility into daily, weekly, monthly, quarterly or annual to aid in understanding the amount of time each area of responsibility will take. Each main responsibility should include related tasks in the delivery of each responsibility. Next, list the expectation of how each responsibility will be carried out under End Results. End results should be measurable, and time bound and written in a manner that can inform the development of annual performance objectives. All components of the job description should be written in a manner that a layperson can understand, with all acronyms spelled out the first time they are used within the description.
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KNOWLEDGE/QUALIFICATIONS FOR THE ROLE

Required Professional Experience

Minimum 5 years of experience in working with

the field in project management in reputable

institution, national or international NGO. 

Experience in budget management 

Working experience in managing similar

interventions 

Experience working in partnerships – partner

management (budget, project planning) 

Experience/expertise of capacity building of

CBOs and experience in work with children 

Experience in a fragile or conflict area

Required Education, Masters degree preferred in development or project

management, social science, education, child
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Knowledge skills and abilities allow the recruiter and the candidate to understand what experience is required in order to be successful in the role. It should be listed as the minimum amount of education and experience required. Knowledge: The level of education, experience and training an individual must have at minimum to be considered qualified for the position. Skills: The proficient manual, verbal, or mental manipulation of data or things. Specific skills such as ability to create, manipulate and utilize spreadsheets, word processing programs, or proficiency in a second language. Abilities: The competence to perform an observable behavior or a behavior that results in an observable product, e.g., organize or plan work or coach and mentor others.


training, license,

registration, and

certification

protection, or related fields;

Computer literate, with knowledge and hands on

skills with email and in MS Office Word and Excel. 

Preferred Knowledge

and Qualifications

Background in education or life skills programming

preferred.

Past project management experience.

Excellent knowledge of English (Writing,

speaking, reading skills)

Excellent analytical/problem-solving skills and

attention to detail in the development of written

documents. 

Proved background in education and life skills.

Good working experience and familiarity with

core principles of children rights, child

protection as well as Red Cross and NGO 

Working knowledge of the logical framework

approach to project design, monitoring and

evaluation/ project cycle management. 

Ability to verify data quality 

Ability to build positive relationships in a cross-

cultural environment 

Cross-cultural sensitivity and emotional

maturity 
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Do No Harm training and understanding

Excellent communication skills and ability to

build collaborative relationships

Ability to foster a good team spirit 

Ability to transmit information correctly with

accountability and maintain confidentiality

Excellent organizational skills

Ability to work under pressure and meet targets

and deadlines 

Travel and/or

Work Environment

Requirement

Due to the nature of operations frequent, almost daily

travel throughout the West Bank is required.

DECISION MAKING

Types of decisions made without prior approval:

Project level decision making, financial authorization level for up to 5000 USD

Types of decisions referred to higher authority or decisions controlled by policy

Adaptations in the programmes 

Final layout and recommendations for each village club (zonal manager)
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In this section please include information that describes the role's authority to act, approve, or make decisions. Please think about the responsibilities of the role in terms of: Supervision of work Is the WHAT and the HOW clearly prescribed and reviewed. Directed Work The WHAT is prescribed but the HOW is only prescribed at the level of policies and general rules or precedents. Guided Work The WHAT is prescribed only in very general terms and the HOW is not prescribed at all, although it would be subject to the general limitations of the organizations business and way of doing business. #DECISION_MAKING


CORE COMPETENCIES – For all positions, select the top 3 prioritized competencies from below.

Click here for a quick overview of our Core Competencies.

? Be Safe and Resilient

? Deliver Results

? Build Relationships

? Be Accountable

? Learn and Develop

? Improve and Innovate

? Partner and

Collaborate

? Embrace Change

For Management positions only, select the top 2 prioritized competencies from below.

? Model Self-

Management

? Engage, Influence,

Lead

and Grow Others

? Run an Effective

and Agile

Organisation

? Develop the

Organisation

for the Future

World Vision is committed to the protection of children and vulnerable adults and does not employ

staff whose background is not suitable for working with children or vulnerable adults.
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https://careers.wvi.org/uploads/CoreCompetencies%20Pocket%20Guide%20for%20Website.pdf
http://www.tcpdf.org

