
Azraq Camp Field Monitor

Location:  [Europe & the Middle East] [Jordan]

Town/City: Amman

Category: Project Management

Job Type: Fixed term, Full-time  

Position Title: Azraq Camp Field Monitor (pending donor approval)

JOB PURPOSE:

This position will be monitoring cleaning of communal areas / monitoring the behaviour change

IBV’s of the Azraq under the direct management of the field Coordinators.

The SWM project on “to contribute to enhanced economic situation, environmental conditions

and health for Syrian refugees in Azraq Camp through environmentally friendly SWM services

value chain” is designed to significantly reduce environmental impact of camp based SWM

through the development of alternative onsite and offsite uses for produced waste. It is proposed

that project will reduce the environmental costs of transporting solid waste and stress placed on

local landfills. 

The purpose of the position is to ensure the highest standards of environmental safety and

operational excellence by effective management and monitoring of the Camp cleaning day-to-

day activities. 

MAJOR RESPONSIBILITES;

Direct Duties; Ensure smooth day to day operation of the Camp cleaning and managing Camp

cleaning IBV’s, 
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 This is the foundation of the job description. It conveys the complexity, scope and level of responsibility of the job. As such, it is important to describe the duties and responsibilities as accurately, concisely and completely as possible. There are three sections in which to document. They are broken up into percent of time, activity and end results. When developing this section group the responsibility into 3 to 5 buckets that capture the main components of the role. It is helpful to divide the tasks and/or responsibility into daily, weekly, monthly, quarterly or annual to aid in understanding the amount of time each area of responsibility will take. Each main responsibility should include related tasks in the delivery of each responsibility. Next, list the expectation of how each responsibility will be carried out under End Results. End results should be measurable, and time bound and written in a manner that can inform the development of annual performance objectives. All components of the job description should be written in a manner that a layperson can understand, with all acronyms spelled out the first time they are used within the description.#MAJOR_RESPONSIBILITES


Monitoring cleaning of communal areas of the camp under the responsibility of the Field

coordinator 

To supervise the daily activities of Incentive based volunteer’s cleaners.

To supervise incentive based volunteers- IBVs in camp cleaning 

Report any accidents or issues affecting the security and operations immediately to the

Supervisor;

To Ensure that IBV’s attendance sheets are compiled daily and collect all IBV’s related

documents.

To ensure World Vision organization standards and regulations are respected

To implement proper and regular monitoring system for all communal areas

To ensure that the cleaners use all products and tools as required and in adequate way

To supervise the timely payments of camp cleaners

To ensure remaining in touch with population to understand needs, complaints, major

events that may have consequences on the activities of World Vision by attending Info

sessions and CR meetings.

Collaboration;

To ensure high collaborative work with SW operation team to ensure effectiveness in

work.

To ensure high response for urgent situation with immediate reporting to supervisor
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Collaboration and healthy work environment between IBV’s. 

To assist in troubleshooting potential problems during daily business  

Reporting; Provide required reports (daily, weekly, monthly, quarterly and annual report) on the

Camp cleaning;

To apply the recording and reporting mechanisms of the litter picking activities and to

share electronic information to WVJ daily;

To prepare and share daily, weekly and monthly reports with WVJ;

To generate and share other reports with WVJ as per need;

To update the project management on the progress of camp cleaning activities and

other relevant context developments for a decision making/project activities timely

adjustment

To prepare and share phase report for tools and equipment’s conditions

Any other tasks by the line manager

KNOWLEDGE/QUALIFICATIONS FOR THE ROLE

Required Professional Experience;

At least 1 years of experience in communities or camp setting in related field

Junior Level of experience

Good communication skills – an ability and willingness to work with people in difficult
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 Knowledge skills and abilities allow the recruiter and the candidate to understand what experience is required in order to be successful in the role. It should be listed as the minimum amount of education and experience required. Knowledge: The level of education, experience and training an individual must have at minimum to be considered qualified for the position. Skills: The proficient manual, verbal, or mental manipulation of data or things. Specific skills such as ability to create, manipulate and utilize spreadsheets, word processing programs, or proficiency in a second language. Abilities: The competence to perform an observable behavior or a behavior that results in an observable product, e.g., organize or plan work or coach and mentor others. #KNOWLEDGE_QUALIFICATIONS


personal circumstances

Willingness to learn fast and work in the refugee camp

Flexibility to work outside normal hours, on holidays and weekends

Required Education, training, license, registration, and certification;

Education level should be bachelor’s degree or College Diploma in environmental or

any related fields,

Very Good command of oral and written English

Reliability and punctuality

Dedication to the humanitarian cause

Preferred Knowledge and Qualifications;

INGO experience is preferable. 

Self-starter and ability to work under pressure and meet targets and deadlines  

Familiarity with the culture of the affected population, ability to communicate respectfully

and effectively

Travel and/or Work Environment Requirement; 100% Field work

Language Requirements; Arabic and English skills
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