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Sports for Child Protection Coordinator

Position Title: Sports for Child Protection Coordinator
Job Purpose:

Under the direct supervision of the Child Protection Coordinator , the Sports for Child
Protection Coordinator will be responsible for coordinating the play space area, Syrian refugee
volunteers to conduct PSS and Life skills through sports program and other activities for the
children enrolled in the CP for Sports program, Sports for Child Protection Coordinator will be
responsible also about planning, set up, implementation, monitoring and evaluation of the sports
for CP component of the CPIE program, ensuring that project activities are implemented as
planned, meeting the desired objectives and goals within the designated schedule including CPIE

program children and their caregivers in Azraq Camp.

Play Spaces Planning and Implementation

e Participate in the recruitment of the Volunteers (Coaches) that will be facilitating

activities with children in the Play Spaces.

e Work with Play Spaces Coaches and CP Coordinator to design appropriate support

services to meet the social and psychosocial indicators of the targeted beneficiaries.


 This is the foundation of the job description. It conveys the complexity, scope and level of responsibility of the job. As such, it is important to describe the duties and responsibilities as accurately, concisely and completely as possible. There are three sections in which to document. They are broken up into percent of time, activity and end results. When developing this section group the responsibility into 3 to 5 buckets that capture the main components of the role. It is helpful to divide the tasks and/or responsibility into daily, weekly, monthly, quarterly or annual to aid in understanding the amount of time each area of responsibility will take. Each main responsibility should include related tasks in the delivery of each responsibility. Next, list the expectation of how each responsibility will be carried out under End Results. End results should be measurable, and time bound and written in a manner that can inform the development of annual performance objectives. All components of the job description should be written in a manner that a layperson can understand, with all acronyms spelled out the first time they are used within the description.#MAJOR_RESPONSIBILITES
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e Support the Play spaces staff in the implementation of the daily, weekly activities,

monitoring and supervising the progress of the work periodically.

¢ Assist Play spaces Coaches in solving problems arising in the Play Spaces activities-

Through Implementation

e Encourage and ensure the participation of all groups of CPIE children and their

caregivers.

e Ensure all activities and outputs are obtained in a timely manner, as outlined in the
program timeline; keep track of timelines, outstanding tasks, and upcoming activities;
identify early warning signs and assist the Play Spaces staff to develop appropriate

responses.

¢ Follow up with Project assistant for any needed permission with SRAD and Camp

Management

Capacity building and training

e Participate in the identification of capacity needs of Play Spaces staff and develop
training materials and documentation required to deliver the Life skills and PSS through

Sports program goals.

¢ Assist in the provision of appropriate training for the Play Spaces Coaches and
children’s groups and caregivers on setting up and managing a Child Friendly Space,
child rights, child participation, and child protection (including the Child Protection
Policy).

e Work closely with Play Spaces Coaches and provide ongoing support, mentoring &

Coaching techniques
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Partnership and networking

¢ Representing WV in Azrag Camp through attending Protection, Child Protection & Youth

Working group regular meetings.

e Effectively liaise, collaborate with the CP Coordinator Seeking guidance and support

required for harmonized, effective and efficient coordination.

e Work effectively with Azraq Camp community and stakeholders; facilitate regular
communication on the Play Spaces component implementation status/progress and

challenges, if any.
Monitoring, Evaluation and Reporting

¢ |n coordination with the CP Coordinator and MEAL team, develop clear monitoring and
evaluation tools to measure the quality and impact of Life skills through sports activities

implemented in Azraqg Camp.
¢ Monitor the implementation of Play Spaces activities.

¢ Responsible for the oversight of the Play Spaces in Azrag Camp, ensuring that activities
are monitored and delivered with a high quality by the Play Spaces Coaches and

Volunteers.

e Participate in internal and external project review, evaluations (if any), using these as
opportunities to elicit and document achievements, most significant changes,

challenges, learning and opportunities.

e Ensure adequate documentation of daily activities, including schedules, lesson plans

and attendance records for activities received from partner organizations.
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Child Protection
¢ |dentify key protection threats affecting the Play Spaces and develop mitigation
measures on a regular basis to ensure the safety and security of the Play Spaces
Locations.
e Work with the Play Spaces staff to identify, screen, document and report cases of
children that are in need of additional assistance beyond the scope of the Play Spaces
and coordinate closely with Project community Mobilizer or service providers in Azraq

Camp to help refer and follow-up on all reported cases (on a case-by-case basis).

e Comply fully and ensure partner compliance with WV’s Child Protection, code of

conduct & Safeguarding Policies

¢ Any other duties that may be assigned by the CP Program Coordinator

¢ At Least 4-6 years working with INGOs

e At Least 2 Years’ experience in working directly with children and youth, experience in

refugee protection and sports is desirable.
¢ Good understanding of Child Protection in Humanitarian Action Minimum Standards
¢ Good planning and coordination skills.
¢ Working experience within camp context

e Bachelor degree in social sciences or any related field


 Knowledge skills and abilities allow the recruiter and the candidate to understand what experience is required in order to be successful in the role. It should be listed as the minimum amount of education and experience required. Knowledge: The level of education, experience and training an individual must have at minimum to be considered qualified for the position. Skills: The proficient manual, verbal, or mental manipulation of data or things. Specific skills such as ability to create, manipulate and utilize spreadsheets, word processing programs, or proficiency in a second language. Abilities: The competence to perform an observable behavior or a behavior that results in an observable product, e.g., organize or plan work or coach and mentor others. #KNOWLEDGE_QUALIFICATIONS
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Travel and/or Work Environment Requirement; Daily travel to Azraq Camp
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