
IMPACT Facilitator/Jenin (Fixed term 11 months)

Location:  [Europe & the Middle East] [Palestine]

Town/City: Zababdeh

Category: Field Operations

Job Type: Fixed term, Full-time  

JOB PURPOSE 

To assist adolescents within the zone to develop the behaviours and attitudes necessary

for participation in social, civic, and economic life. Key duties will include; Mobilizing

groups of adolescents; Recruiting, mentoring and managing volunteer IMPACT+ Club

Leaders; Providing ongoing coaching and support to IMPACT+Clubs; Creating networks

and partnerships with appropriate stakeholders in the zone; and participating in the

international IMPACT+ Club movement. 

MAJOR RESPONSIBILITES

% of time

10%
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The job purpose should state the reason the position exists, its objective, and the degree of supervision needed. Typically, one or two concise sentences capture the main purpose of the job.Example: Under general supervision, this role will develop and deliver on key finance initiatives in order to etc� All components of the job description should be written in a manner that a layperson can understand, with all acronyms spelled out the first time they are used within the description.
This is the foundation of the job description. It conveys the complexity, scope and level of responsibility of the job. As such, it is important to describe the duties and responsibilities as accurately, concisely and completely as possible. There are three sections in which to document. They are broken up into percent of time, activity and end results. When developing this section group the responsibility into 3 to 5 buckets that capture the main components of the role. It is helpful to divide the tasks and/or responsibility into daily, weekly, monthly, quarterly or annual to aid in understanding the amount of time each area of responsibility will take. Each main responsibility should include related tasks in the delivery of each responsibility. Next, list the expectation of how each responsibility will be carried out under End Results. End results should be measurable, and time bound and written in a manner that can inform the development of annual performance objectives. All components of the job description should be written in a manner that a layperson can understand, with all acronyms spelled out the first time they are used within the description.
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KNOWLEDGE/QUALIFICATIONS FOR THE ROLE

Required Professional Experience Amble experience in IMPACT Club model including

all relevant technicalities

Mobilization and lobbying 

Required Education,

training, license,

Psychosocial, human development fields or

equivalent
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Knowledge skills and abilities allow the recruiter and the candidate to understand what experience is required in order to be successful in the role. It should be listed as the minimum amount of education and experience required. Knowledge: The level of education, experience and training an individual must have at minimum to be considered qualified for the position. Skills: The proficient manual, verbal, or mental manipulation of data or things. Specific skills such as ability to create, manipulate and utilize spreadsheets, word processing programs, or proficiency in a second language. Abilities: The competence to perform an observable behavior or a behavior that results in an observable product, e.g., organize or plan work or coach and mentor others.


registration, and

certification

Preferred Knowledge

and Qualifications 1. Experience in working in NGOs environment

2. Communications skills

3. Leadership skills/ influence skill

4. Debating and critical thinking skills

5. Networking skills

6. Ability to multitasking 

7. Creativity and innovation

8. Flexibility and ability to working in a demanding

and changing environment

Travel and/or

Work Environment

Requirement

Valid driving licence and ability to travel across West Bank

as needed 

CORE COMPETENCIES

?Be Safe and Resilient

?Deliver Results
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