
Project Officer (Let the Children Come Project).

Location:  [Africa] [Rwanda]

Town/City: Kacyiru Sud

Category: Child Development

Job Type: Open-ended, Full-time  

JOB OPPORTUNITY

Project Officer

(Let the Children Come Project)

World Vision Rwanda is a child focused Christian humanitarian organization

implementing development programs in 29 Districts of Rwanda. 

World Vision Rwanda seeks to hire a highly qualified, dedicated and experienced

national for the position of Project Officer(Let the Children Come Project).The position will be

based atHead Office –Kigali reportingto the Faith and Development Specialist.

Purpose of the position:

The Project Officer is expected to facilitate the successful implementation of the “Let the Children

Come”Project. S/he will also ensure, monitoring and reporting is done for project activities

regularly while working closely with targeted children, parents /caregivers and faith leaders to

ensure their full participation and are benefitting from the project interventions. The project will
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run for 2years with a possibility of extension. 

The major responsibilities include:

MAJOR RESPONSIBILITES

% of time

50%
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This is the foundation of the job description. It conveys the complexity, scope and level of responsibility of the job. As such, it is important to describe the duties and responsibilities as accurately, concisely and completely as possible. There are three sections in which to document. They are broken up into percent of time, activity and end results. When developing this section group the responsibility into 3 to 5 buckets that capture the main components of the role. It is helpful to divide the tasks and/or responsibility into daily, weekly, monthly, quarterly or annual to aid in understanding the amount of time each area of responsibility will take. Each main responsibility should include related tasks in the delivery of each responsibility. Next, list the expectation of how each responsibility will be carried out under End Results. End results should be measurable, and time bound and written in a manner that can inform the development of annual performance objectives. All components of the job description should be written in a manner that a layperson can understand, with all acronyms spelled out the first time they are used within the description.


45%
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5% 

Qualifications: Education/Knowledge/Technical skills and Experience

The following knowledge, skills and abilities may be acquired through a combination of

formal schooling, self-education, prior experience or on-the-job training:

Required Professional Experience
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2 years’ experience facilitating Children’s

Christian Discipleship Programs 

Experience in designing and developing

spiritual nurture/Christian formation

materials.

Excellent communication, facilitation and

networking skills which inspire confidence

with local community stakeholders

(partners, parents/caregivers) 

Cross-culturally sensitive and aware, has a

flexible worldview, and able to work with a

wide range of people from different

backgrounds and to rise above

denominational differences.

Required Education,

training, license,

registration, and

certification

Bachelor’s degree in Theology, Social

Sciences, Psychology, Community

Development, or other Development

related fields. 

Excellent Computer Skills 

Fluency in English (excellent written and

verbal communication skills, including

report-writing and formal communication

skills).
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Effective written and verbal communication

in Kinyarwanda

Preferred Knowledge

and Qualifications Mature, committed Christian with

emotional and spiritual maturity

Good Monitoring and Evaluation

knowledge and skills is an added

advantage 

A demonstrated knowledge in Children’s

Christian Discipleship approaches

Experience in positive parenting programs/

approaches

Salary:

The salary is commensurate with qualifications and experience.

N.B: Women are highly encouraged to apply. 

How to apply:

Should you wish to apply for this position, please go

to http://careers.wvi.org/job-opportunities-in-rwanda
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If this is your first time applying online via the World Vision International careers

website, you will need to register an account along with your application details. This site

will provide you with additional functionality, such as saved searches and email alerts.

Registration requires minimal information to create your account. Further details will be

collected during the application process.

All applicants must apply using our online application system, CVs received via

email or standard post will NOT be considered. 

In case you face any challenges in applying, please let us know

on wvrwanda-recruitment@wvi.org(no applications will be accepted through this email).

The closing date for submission of applications is 26th September 2021;no late

applications will be accepted.

As a child focused organization, World Vision is committed to the protection of children

and does not employ staff whose background is not suitable for working with children. All

employment is conditional upon successful completion of all applicable background

checks, including criminal record checks.

Note that only shortlisted candidates will be contacted.

Powered by TCPDF (www.tcpdf.org)

Page 7/7

mailto:wvrwanda-recruitment@wvi.org
http://www.tcpdf.org

