
Area Program Ministry Facilitator - 2 Positions

Location:  [Africa] [Tanzania]

Town/City: Tanga

Category: Field Operations

Job Type: Fixed term, Full-time  

JOB PURPOSE (Limit 750 characters)

To provide leadership and manage technical programs implementation in Area Program(AP) by

providing management support in integration and implementation using Community Empowerment

approach, and by ensuring that allocated programs/project resources are used as per WVStrategy,

WV policies, donor standards and procedures to attain the Child Well Being outcomes.

MAJOR RESPONSIBILITES

% of time

15%
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The job purpose should state the reason the position exists, its objective, and the degree of supervision needed. Typically, one or two concise sentences capture the main purpose of the job.Example: Under general supervision, this role will develop and deliver on key finance initiatives in order to etc� All components of the job description should be written in a manner that a layperson can understand, with all acronyms spelled out the first time they are used within the description.
The job purpose should state the reason the position exists, its objective, and the degree of supervision needed. Typically, one or two concise sentences capture the main purpose of the job.Example: Under general supervision, this role will develop and deliver on key finance initiatives in order to etc� All components of the job description should be written in a manner that a layperson can understand, with all acronyms spelled out the first time they are used within the description.
This is the foundation of the job description. It conveys the complexity, scope and level of responsibility of the job. As such, it is important to describe the duties and responsibilities as accurately, concisely and completely as possible. There are three sections in which to document. They are broken up into percent of time, activity and end results. When developing this section group the responsibility into 3 to 5 buckets that capture the main components of the role. It is helpful to divide the tasks and/or responsibility into daily, weekly, monthly, quarterly or annual to aid in understanding the amount of time each area of responsibility will take. Each main responsibility should include related tasks in the delivery of each responsibility. Next, list the expectation of how each responsibility will be carried out under End Results. End results should be measurable, and time bound and written in a manner that can inform the development of annual performance objectives. All components of the job description should be written in a manner that a layperson can understand, with all acronyms spelled out the first time they are used within the description.
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KNOWLEDGE/QUALIFICATIONS FOR THE ROLE

Required Professional Experience

Experience:At least 3 years in program/project

implementation

Preferred:Experience in WV programming in

one or all the Technical Programs 

Required Education,
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Knowledge skills and abilities allow the recruiter and the candidate to understand what experience is required in order to be successful in the role. It should be listed as the minimum amount of education and experience required. Knowledge: The level of education, experience and training an individual must have at minimum to be considered qualified for the position. Skills: The proficient manual, verbal, or mental manipulation of data or things. Specific skills such as ability to create, manipulate and utilize spreadsheets, word processing programs, or proficiency in a second language. Abilities: The competence to perform an observable behavior or a behavior that results in an observable product, e.g., organize or plan work or coach and mentor others.


training, license,

registration, and

certification

Bachelor Degree in Economics, Agriculture,

Health & Nutrition, Education or other related

Social Science field

Preferred Knowledge

and Qualifications Computer skills.

Demonstrated ability in supervision

Able to contextualize development models in

an innovative way

Have a ‘can do’ mindset and ability to work

with a team to figure out the ‘how’

Be empowerment focused as opposed to

service delivery.

Able to engage religious leaders of all faiths by

mobilizing them to promote holistic

development.

Management information system skills 

Program/project management skills

Skills in report writing and project designs

Basic knowledge on human resources

management 

Ability to manage crisis and work related

disturbances
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Having People Management Skills

Master Degree in Economics, Agriculture,

Health & Nutrition, Education or other related

Social Science field will be an added

advantage.

Travel and/or

Work Environment

Requirement

Complete Travel and/or Work Environment statements

if applicable.

The position requires ability and willingness to travel

domestically and internationally up to 10% of the

time. 

KEY WORKING RELATIONSHIPS

Contact (within WV or outside WV)

Cluster Manager

P & C

WVT Partners(Government, Community, other NGO’s
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Each job will typically have multiple working relationships. In this section, please define the key contacts with whom the incumbent will be required to interact, in order to be successful in the job. Please consider internal contacts outside the immediate department, as well as external contacts.When describing the reason for the contact, describe the interaction in terms of sharing key or complex information, providing business solutions and/or recommendations, or influencing external partners to share in WVIs vision and mission.


NO Departmental/Unit Managers

WV Support Office

DECISION MAKING

1. Responsible in implementing WVT strategy at Area Program(AP) level

2. Link Cluster Management with Area Program(AP) staff

3. In charge of all Area Program(AP) activities 

4. Asset Management

5. Networking(Link WVT with partners at the Area Program(AP) level)

CORE COMPETENCIES– For all positions, select the top 3 prioritized competencies from below.

Click herefor a quick overview of our Core Competencies.

?Be Safe and Resilient

?Deliver Results
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In this section please include information that describes the role's authority to act, approve, or make decisions. Please think about the responsibilities of the role in terms of: Supervision of work Is the WHAT and the HOW clearly prescribed and reviewed. Directed Work The WHAT is prescribed but the HOW is only prescribed at the level of policies and general rules or precedents. Guided Work The WHAT is prescribed only in very general terms and the HOW is not prescribed at all, although it would be subject to the general limitations of the organizations business and way of doing business.
https://careers.wvi.org/uploads/CoreCompetencies%20Pocket%20Guide%20for%20Website.pdf


For Management positions only, select the top 2 prioritized competencies from below.

?Model Self-Management
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