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Adolescents Economic Empowerment Specialist

JOB PURPOSE (Limit 750 characters)

World Vision Tanzania seeks highly qualified candidates for an anticipated five-year donor funded project
with key objectives to increase empowerment, reduce exploitation and abuse, increase uptake of ASRHR
services, including Nutrition & HIV and Increased Economic Opportunities through skills development, job
creation, policy and capacity building. The project is anticipated to be implemented in Dar es Salaam and

Dodoma.
The anticipated project aims:

e To Improve enabling environment to advance gender equality and rights and protection from SGBV

and adverse SRH and Nutrition outcomes

e Improved capacity of youth/CBOs to meaningfully participate in and engage local decision-making
structures to advance gender exploitation, adolescent girls' and boys' SRHR, and prevent and
respond to SGBV.

¢ Increased access to improved ASRHR and nutrition services for adolescent boys and girls in and

out of schools.

¢ Increased gender equitable participation of female and male youth from 16-19 years in the labour

market.

Adolescents Economic Empowerment Specialist will be responsible to directly execute and provide
technical advice on adolescent economic empowerment project activities. This entail workplan activities

implementation and operations to achieve the intended program results and impact with timely reporting


The job purpose should state the reason the position exists, its objective, and the degree of supervision needed. Typically, one or two concise sentences capture the main purpose of the job.Example: Under general supervision, this role will develop and deliver on key finance initiatives in order to etc� All components of the job description should be written in a manner that a layperson can understand, with all acronyms spelled out the first time they are used within the description.#JOB_PURPOSE
The job purpose should state the reason the position exists, its objective, and the degree of supervision needed. Typically, one or two concise sentences capture the main purpose of the job.Example: Under general supervision, this role will develop and deliver on key finance initiatives in order to etc� All components of the job description should be written in a manner that a layperson can understand, with all acronyms spelled out the first time they are used within the description.#JOB_PURPOSE
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as per approved project design document and log frame in a cost-effective manner, while maintaining a

high level of excellence and accountability. He/she will specifically be accountable on the project efforts to

achieve enhanced gender equitable participation of vulnerable adolescents aged 15-19 years, particularly

girls, in labour market and entrepreneurship programs. In addition, Adolescents Economic Empowerment

Specialist will take part in monitoring and evaluation activities per approved project plan. procedures and

donor requirements. Furthermore, Adolescents Economic Empowerment Specialist will work with partners

and Local and central government actors, and interaction with the wider project stakeholders.

This position is contingent on the confirmation of funding from the donor.

MAJOR RESPONSIBILITES

% of time
50%

Activity

Effective Project
Implementation on
Youth/Adolescent  Economic
Empowerment Including
Capacity Building.

e Champion high  quality
implementation and
reporting of project
adolescent economic
empowerment program.
This  will/may include

providing technical support
on effective formation and
operation of Adolescent and

Youth Groups to ensure

their viability and
effectiveness.
e Provide guidance and

support on youth economic

empowerment agenda by

End Results
Effective project implementation

according to PIP and Log frame to

ensure it achieves gender
equitable participation of
vulnerable adolescents aged

15-19 years, particularly girls, in

labour market and

entrepreneurship programs.


 This is the foundation of the job description. It conveys the complexity, scope and level of responsibility of the job. As such, it is important to describe the duties and responsibilities as accurately, concisely and completely as possible. There are three sections in which to document. They are broken up into percent of time, activity and end results. When developing this section group the responsibility into 3 to 5 buckets that capture the main components of the role. It is helpful to divide the tasks and/or responsibility into daily, weekly, monthly, quarterly or annual to aid in understanding the amount of time each area of responsibility will take. Each main responsibility should include related tasks in the delivery of each responsibility. Next, list the expectation of how each responsibility will be carried out under End Results. End results should be measurable, and time bound and written in a manner that can inform the development of annual performance objectives. All components of the job description should be written in a manner that a layperson can understand, with all acronyms spelled out the first time they are used within the description.#MAJOR_RESPONSIBILITES
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ensuring adherence to
national youth
empowerment guidelines,
strategies standards, and
ensure involvement  of
private sector and other

actors.

e Interpret youth economic
empowerment  guidelines
and relevant government
Manuals and protocols for
project staff and
participants/beneficiary

related training.

e Develop/support TOT
trainings on adolescent

economic empowerment.

e Assist in capacity building of
sub-grantee/local civil
society organizations staff,
participant/beneficiary
groups and other
community groups on WV
economic  empowerment

models accordingly.

¢ Innovatively collaborate with
partners, allies, LGAs and
like-minded stakeholders to
influence policy and achieve
the multiplied project

impact;

Page 3/10



world Vision

e Maintain a tight
understanding on all field
activities, programme
strategies, resources and
actual responsibilities as
necessary  to ensure
appropriate progress toward

objectives;

¢ Deliberately ensure that
project is well implemented
to generate evidence for
community and  policy
impact, and contribute to
World Vision Tanzania
strategy overall

achievement.

20% Monitoring, Evaluation, Quality monitoring, evaluation,
Accountability and Learning reporting and learning to enhance
(MEAL) and Reporting tracking project progress towards
goal and influence decision-
e Adapt in collaboration with 'making.
project colleagues, the

project theory of change;

e Participate in development
and implementation of the
programme’s impact
measurement system,
including:  collection  of
baseline and periodic data
for tracking programme

performance and decision
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making;

e Participate in preparing and
sharing of quality project
progress reports as per
provided timeframe and
submit to the project

manager.

e Take part in annual
programme review meeting
to assess progress, adjust
plans, and
draw/disseminate lessons

learned;

e Participate in
documentation of stories of

transformation and lessons

learned.
15% Networking, visibility and donor |Build network and create a
recognition positive image about the project,

donor and WV in general
e Establish and maintain good
relations with  partners,

LGAs, central government

and stakeholders
concerning the
implementation and

accountability.

e Ensures project

interventions and donor are
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recognized by the
government, partners and
communities through project
branding, participation in
different forums including
national, zonal, regional and

local events.

e Develop and support
effective  linkages and
collaboration with key public
institutions in the urban
programming and
adolescent empowerment
fields.

e Represent the project in
various assigned learning
and sharing meetings/works

hops/conferences.

e Facilitate  documentation
and sharing of processes,
challenges, best practices

and lessons learnt.

15% Project Budget and Resource |Effective budget management
Management according to WV and donor
standards

e Participate in annual and
multiyear project budget
plans, reviews and report
preparation in collaboration

with finance staff.
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e Ensure compliance with
WVT finance policy and
donor requirements in
management and use of
financial and non-financial

resources;

e Take part in management of
project funds, including
monitoring  of  monthly
budget burn rates, budget
re-alignments, and support
internal and external

auditing;

e Creating synergies and
resource leverage with
government and  other
actors through facilitating
integrated and collaborative

planning and budgeting.

KNOWLEDGE/QUALIFICATIONS FOR THE ROLE

Required

Professional

Experience e A minimum of 3 years relevant experience in economic empowerment for

adolescents

Demonstrated experience in a Project Management role and use of project

management cycle in the delivery of development projects is required.

Demonstrated experience managing multidisciplinary teams is an advantage.

Experience implementing international donor funded projects
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 Knowledge skills and abilities allow the recruiter and the candidate to understand what experience is required in order to be successful in the role. It should be listed as the minimum amount of education and experience required. Knowledge: The level of education, experience and training an individual must have at minimum to be considered qualified for the position. Skills: The proficient manual, verbal, or mental manipulation of data or things. Specific skills such as ability to create, manipulate and utilize spreadsheets, word processing programs, or proficiency in a second language. Abilities: The competence to perform an observable behavior or a behavior that results in an observable product, e.g., organize or plan work or coach and mentor others. #KNOWLEDGE_QUALIFICATIONS

Required

Education,

training, license,

registration, and

certification

Preferred

Knowledge

and

Quialifications
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Experience in delivering technical assistance and/or institutional capacity building

is an asset

Familiar with current Advocacy issues around adolescent sexual reproductive

health and working with adolescents & youths is a MUST

Bachelor's Degree in Community Development, Development Studies/Planning,
Economics, Business Administration, Social Science disciplines or other related
disciplines with at least 3 years’ experience in urban and/or adolescent economic

empowerment.

A clear and undoubted experience in delivering urban programmes.
Having Master’s degree in the relevant field will be an added advantage.

Should have a prior experience with World Vision and/or similar international

NGO's.

Basic understanding of advocacy approaches and advocacy issues at local,

national, and international level.
Excellent communication and presentation skills in English and Swabhili

Significant experience in working with government officials, donors, and multi-

partner programmes

Proven experience in facilitating effective project documentation and

dissemination of results to a wide range of audiences.

Ability to work on tight deadlines
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Travel and/or

Work e Work envi
ronment:

Office-

Environment
Requirement based
with
frequent
travel to
the field.

e Travel:
10% Dom
estic/inter
national
travel is

required.

e On
5%.

call:

Physical

Requirements

KEY WORKING RELATIONSHIPS

Frequency of contact

Contact (within WV or outside
WV)

Project Manager

Project Coordinator
Fellow Project Staffs

Resilience and Livelihood
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e Strong commitment to WV Values, Mission and Vision.

Must be able to
work in urban
areas with

flexibility.

Dar es Salaam

or Dodoma

Reason for contact

Direct reporting.

Day-to-day operations.

Colleagues

Language

Requirements

Daily

Daily
Daily

Matrix reporting for R&L Technical  Weekly

Fluent in both
Swabhili and
English

languages.


Each job will typically have multiple working relationships. In this section, please define the key contacts with whom the incumbent will be required to interact, in order to be successful in the job. Please consider internal contacts outside the immediate department, as well as external contacts.When describing the reason for the contact, describe the interaction in terms of sharing key or complex information, providing business solutions and/or recommendations, or influencing external partners to share in WVIs vision and mission. #KEY_WORKING_RELATIONSHIPS
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Technical Lead Issues

LGA Community Development Work together in adolescent Weekly
Officers economic empowerment.

Project Partners Collaboration As required

DECISION MAKING

Adolescent Economic Empowerment Specialist will channel all decisions to the Project Manager.

CORE COMPETENCIES - For all positions, select the top 3 prioritized competencies from below.

Click here for a quick overview of our Core Competencies.

? Be Safe and Resilient | ? Build Relationships ? Learn and Develop ? Partner and
Collaborate

? Deliver Results ? Be Accountable ? Improve and Innovate
? Embrace Change

For Management positions only, select the top 2 prioritized competencies from below.

? Model Self- ? Engage, Influence, ? Run an Effective ? Develop the
Management Lead Organisation
and Agile
and Grow Others Organisation for the Future
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In this section please include information that describes the role's authority to act, approve, or make decisions. Please think about the responsibilities of the role in terms of: Supervision of work Is the WHAT and the HOW clearly prescribed and reviewed. Directed Work The WHAT is prescribed but the HOW is only prescribed at the level of policies and general rules or precedents. Guided Work The WHAT is prescribed only in very general terms and the HOW is not prescribed at all, although it would be subject to the general limitations of the organizations business and way of doing business. #DECISION_MAKING
https://careers.wvi.org/uploads/CoreCompetencies%20Pocket%20Guide%20for%20Website.pdf
http://www.tcpdf.org

