
Child Protection Case Worker - MOFA Project (10

Positions)

Location:  [Africa] [Uganda]

Town/City: Adjumani

Category: Food Security & Livelihood

Back ground 

World Vision Uganda (WVU) is a Christian relief, development and advocacy non-government

organisation dedicated to working with children, families and communities to overcome poverty

and injustice. We currently work in 43 districts and have 48 Area Programmes implementing

projects in health & nutrition, water, sanitation & hygiene (WASH), livelihoods & resilience,

education and child protection. World Vision (WV) is committed to the protection of children and

adult beneficiaries from exploitation and abuse and will not employ people whose background is

not suitable for working with these beneficiaries. All employment is conditioned upon the

successful completion of all applicable background checks, including criminal record checks

where possible.

Due to expansion in scope of our programmes, we are now seeking for a qualified and

passionate individual willing to share in our vision and join the team in the following role.  

Position:  Child Protection Case Worker - MOFA Project (10 Positions) 

Report to:  Child Protection Assistant

Location:  Adjumani District

Purpose of the position:
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To give support in identifying, documenting and responding to child protection cases of

vulnerable children in refugee settlements. The case worker will monitor, conduct case by case

follow ups and facilitate the interim care and reunification process of separated or

unaccompanied children as a result of the South Sudanese refugee influx.

Key Outputs/Responsibilities.

Management:

Work with caregivers working in child protection and ensure participation in

psychosocial support activities.

Monitor and supervise caregivers at ECD on curriculum and codes of conducts.

Maintain the child protection Minimum standards at the CFS.

Support the team to Identify, document, refer and follow up on 100% cases of

vulnerable children in the ECD/CFS Centers.

Support vulnerable children and ensure they have access to the basic care relief items,

services in the community and interim care.

Ensure all the necessary paper work for case management, completed accurately and

stored in the case files to facilitate CPIMS data entry

Case Management

Updated case plans and case by case support form for support

Children receive direct case by case support.
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BIAs for child protection concern filled

Case Referrals

Children referred and followed up for specialized services including PSS, among others.

Children with psychosocial distress who are enrolled in surrounding child friendly

spaces.

Cases identified and reported by community structures

Case Monitoring  

Monitoring plan developed with supervisor and being implemented.

Total number of monitoring conducted

Updated list of children who receive regular monitoring

And 100% entry of cases in ProGress version 4.

Technical and capacity building

Hold sessions and consultations with children on activities to participate in and design

monthly CFS time tables with children.

Participate in reflection and dialogue meetings within the community and mobilize

children for peace building activities at the CFS and within the community

Orient caregivers on child protection policy, peace building activities (ECaP) model.
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Reporting 

Compile and submit weekly and monthly updates, CFS&ECD statistics. Plus reports on

activity carried out.

Prepare and submit weekly work plan.

Documentation of success stories

Coordination and Networking

Attend and participate in community meeting, settlement coordination and working

group meetings.

Qualifications: Education/Knowledge/Technical Skills and Experience.

Minimum of Diploma in social science, Community Psychology and Education

At least one year of experience in working with refugees especially children.

Excellent writing and documentation skills.

Skills in Accountability Communication, Organizational Awareness, Teamwork &

Collaboration, Commitment to Continuous Learning and Client & Result Orientation

Experience with community mobilization

Experience in working with children. 

Language skills; must have exemplary languages spoken in West Nile region (Adjumani
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District) and English. & Willingness to work ‘in the field’ for a minimum of Five days a

week.

Must work well within ethnically diverse teams, and work cooperatively within teams
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